


What isiSexuallHarassment?

Under the Sex Discrimination Ordinance (SDO), sexual harassment
covers acts of sexual harassment of both men and women as well as
sexual harassment to persons of the same sex.

Sexual harassment may involve an unwelcome sexual advance or
other unwelcome conduct of a sexual nature; or a hostile or intimating
environment that makes the person being sexually harassed feel
offended, humiliated or intimidated.

One single incident can constitute sexual harassment. It is not
necessary for there to be a series of incidents.

Examples of Sexual Harassment Acts*

Someone invites you to go out on dates repeatedly, regardless
of your rejection

Someone sends you sexually suggestive messages or photos on
the Internet and makes you feel offended

Someone plays sexually suggestive games in front of you during
student activities and makes you feel offended

Someone tells sexual jokes and makes you feel uncomfortable
Someone discusses sex with others in front of you and makes you
feel uncomfortable

Someone has inappropriate physical contact with you (e.g. forcible
kissing, touching or brushing up against you)

Someone asks intrusive questions or insinuations of a sexual
nature about your private life

* Adapted from Equal Opportunities Commission 2019 “Break the Silence: Territory-wide Study on
Sexual Harassment of University Students in Hong Kong”, P.142
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Cityu

CITYY\U;SIOBLIGATIONS

The University is committed to preventing and eliminating sexual
harassment and adopts a zero-tolerance policy towards all forms
of sexual harassment.

Under the Sex Discrimination Ordinance (SDO)*, sexual harassment in
the education and employment fields is unlawful.

Whatever form it takes, the University will not permit any staff
member or student to harass others with whom he/she has
business and/or academic interactions including, but not limited to,
other staff members, students and prospective students, or permit
any outsider to harass its staff members or students. This is true,
not only in the workplace or on campus, but during business/school
trips, business-related social events organised or sponsored by the
University and at any other venues.
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* Section 2(5) of the SDO defines sexual harassment while sections 2(7), 2(8), 9, 23, and 39 are all relevant.
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(Gase{Scenariol{EsE #1

NO

In the orientation camp, a female freshman felt uncomfortable
playing “The Caterpillar Challenge”, which involved physical touch
with other male students and asked the team leader if she could
skip the game. The female team leader dismissed her request. The
freshman felt offended and had nightmares after playing the game.

To the freshman, the act was an unwanted physical contact of a
sexual nature.
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(Gase{ScenariolEzE #2)

A male student made a sexual request to a female staff member.
The female staff member rejected it but he thought she didn't mean
what she said. After that, he obsessively hunted for her every day
for a sexual request. She felt offended, humiliated and intimidated.

The act amounted to an unwelcome sexual advance.
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Adapted from Equal Opportunities Commission 2019 “Break the Silence: Territory-
Sexual Harassment of University Students in Hong Kong”, P.68
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Case|Scenario {EZ #3

At the hall canteen, a group of students talked about and described
in detail a movie star’s sex scenes in a recent movie. A male student
felt very uncomfortable but just kept his head down and ate,
pretending that he could not hear.

To the male student, the act was an unwanted discussion of a
sexual nature. Although the “movie talk” was not directed toward
the male student, he and others nearby heard it. The male student

was in a hostile or intimidating environment created by this group
of students.
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Gase{ScenariolEsE #4!

During an overseas internship, in view of a customer’s praise, a male
supervisor laid his hand on a female student’s back for a few seconds,
saying “I know she is smart.” The student was very uncomfortable
and did not think it was necessary for him to touch her or her back
to praise her.

To the student, the act was uninvited conduct of a sexual nature.
She felt offended and intimidated. In the workplace, space between
co-workers is expected and should be respected. To an intern, the
supervisor is a mentor whom the intern trusts and respects.
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Adapted from Equal Opportunities Commission 2019 “Break the Silence: Territory-wide Study on
Sexual Harassment of University Students in Hong Kong”, P.74
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EDRTNRERPD{EEITS

Colleagues shared funny messages in their chat group. Some
of the photos were of a sexual nature. A male staff member felt
embarrassed. He did not respond in the group but needed to check
the messages to avoid missing work-related matters.

To the staff member, the act was receiving offensive images of a
sexual nature passively. He was in a hostile environment created by
his colleagues.
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What;to doif it happens tolyoulRdn fa i 314 5512

Say “NO” to the harasser! State, in certain terms, that his/her
behaviour is unwanted and has to stop.
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Indicate that you are offended even if the harasser states that he/
she intended no harm.
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Keep a written record of the incidents including the where, when,
who (witnesses), what (nature), and how (your response) of the
sexual harassment.
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Tell someone you trust; or seek guidance and help from CASH.

SIMREERA; REARHF L EEREBZE G XRE-

Enquiry.
&5l

cash@cityu.edu.hk
344219000




What ifiyou're asked to help dn{fa & B4 ERBRIZE A
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Take every allegation seriously even if the incident doesn't initially
seem like sexual harassment to you.
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Try to put the complainant at ease.
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Gather the facts. Learn the “who, what, when, where”, etc.
WESHERD A S4(4E) 51 R tEhE-

Assure him/her that confidentiality will be kept, and all information
and related records will be disclosed only to the relevant parties on
a need-to-know basis.
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Take prompt action. Tell the complainant that he/she has the right to
decide how he/she would like to see the situation resolved.
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Encourage the complainant to seek guidance and help from CASH*.
BRERSFARMASZNF LR EEZS GBS RIS5I5HE” -

exual harassment occurring, even if you are not directly involved in the incident, seek
e/help from CASH.
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SEXUALHARASSMENT{COMPLAINTS| {4 EZiB 12 5

A sexual harassment complaint can be classified as either formal
or informal, depending on whether an investigation is conducted
into the case. The exact approach to be adopted depends on the
preference of the complainant.

The complainant should lodge either a written or an oral complaint
to the Designated Complaint Recipient of CASH within 12 months
of the date the alleged act of harassment occurs. The Designated
Complaint Recipient or his/her nominee, a CASH Member, shall
become the Subject Officer of the case.

All complaints will be handled in a confidential manner.
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COMPLAINTS HANDLING/PROGEDURE/EEIR IS :FI2 %

Informall complaint;received Formal complaint received
by/Subject|Officer by Subject Officer
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Arrange for mediation and/or take
preventive or remedial measures,

e.g., convey the complainant’s
message(s) to the alleged harasser

S2 ke A% e /S ERERBA L Sl A R B > 40
HIRERREMERFANGR

Resolved Not Resolved
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Complainant requests formal
investigation of his/her complaint
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Investigation Panel to conduct investigation and collect evidence
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If the complaint is not established, || If the complaint is established, victim-
victim-complainant & alleged harasser & complainant & alleged harasser
will be informed of the reasons & B will be informed of investigation
investigation outcome. The complainant & outcome & recommendations on
can appeal to the Chairperson of CASH disciplinary action
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USEEULLINKS

[odginglalcomplaint/Enquiries)

CASH (tel: 3442 9000, email: cash@cityu.edu.hk)
CASH Officer (https://www.cityu.edu.hk/cash/cash_officers.htm)

Sexual[HarassmentlEnquirieslunrelated|to]CityU

EOC (https://www.eoc.org.hk/compass/en/making-an-enquiry; tel: 2106 2222)

(Counselling[Services]

Students (tel: 3442 8478 (office hours) / 5117 7807 (non-office hours))
Staff (PPCS 24-hour hotline: 2721 3939)

JAnonymouslreporting|

Alllinformationwill/be/kept{in]STRIGT.CONFIDENCE
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